
 
 

  
ABERDEEN SCHOO.L DISTRICT NO. 5 

ABERDEEN, WASHINGTON 
 

Regular Meeting of the Board of Directors  
Community Room, Aberdeen High School  

November 6, 2012 
 

AGENDA 
 
 
6:00 p.m.  Work Study 
 
7:00 p.m.  Regular Meeting - Call to Order 
 
Flag Salute 
 
Oath of Office 
 
Consent Agenda 

1. Minutes of Previous Meetings 
2. Trip Requests 
3. Gifts to the District 
4. Correspondence 

 
Comments from Board Members 
 
Comments from the Audience 
 
Old Business 
 
Superintendent’s Report 

1. WSSDA Annual Conference 
2. TPEP 
3. Foodball 
4. Miller After School Program 
5. Student Assistance Program 
6. Employee Excellence 

Instructional Services 
1. Teaching and Learning Report 
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2. Instructional Materials Committee 

 

Financial Services 
1. Facilities and Maintenance Annual Report 
2. Transportation Cooperative 

 
New Business 

1. Next Meeting 
 
Comments from the Audience 
 
Executive Session 
 
Personnel Matters   

1. Certificated 
a. Leave of Absence 
b. Substitutes 
 

2. Classified 
a. Hires 
b. Leave of Absence 
c. Extra-Curricular Contract 
d. Substitutes 

 
ADJOURN 
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ABERDEEN  SCHOOL  DISTRICT  NO. 5 
 

BOARD INFORMATION AND BACKGROUND  
 

November 6, 2012 – Community Room, Aberdeen High School 
 
 
6:00 p.m. – Work Study for a review of school improvement plans from Stevens, 
Robert Gray and A.J. West elementary schools.  
 
7:00 p.m. – Regular meeting - Call to Order 
 
Flag Salute 
 
Oath of Office  
 
Consent Agenda – Enclosure 1 
1. Minutes of the Previous Meeting – Minutes of the regular meeting conducted on 

October 16, 2012, are enclosed for your approval. 
2. Out-of-District/Overnight Trip Requests 

a. The sixth-grade class at Central Park Elementary School is requesting 
permission to travel to Seattle to see the Nutcracker on December 6. 

b. The WWET Club at Miller Junior High School is requesting permission to 
travel to Portland, Ore., for a travel experience outside of Aberdeen to go 
shopping and skating at the Lloyd Center on December 8.  This is a change 
from an earlier request to be out of the state on December 1.  

3. Gifts to the District – A 1991 Oldsmobile Cutlass Supreme valued at $1,105 has 
been donated to the CTE Department for use in the automotive program.  

4. Correspondence – A letter from the Superintendent of Public Instruction’s office 
regarding the 2010-2011 audit. 

 
Comments from Board Members 
 
Comments from the Audience 
 
Old Business 
 
Superintendent’s Report  
1. WSSDA Annual Conference – Arrangements have been finalized for the Board’s 

trip to the annual conference of the Washington State School Directors’ 
Association in Spokane on November 14-17. 

2. TPEP – Superintendent Opstad will provide an update on the Teacher-Principal 
Evaluation Pilot and brief the Board on its role in the process. 
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3. Foodball – It’s that time of year again when our students collect food and funds for 
local food banks.  Superintendent Opstad will provide an update on the annual 
event. Enclosure 2 

4. Miller After School Program – Superintendent Opstad will provide information 
about the Miller After School Program, which we were able to restart this month.  

5. Student Assistance Program – The district has renewed its agreement with the 
ESD 113 to provide assistance to students through True North.  A copy of the 
agreement is enclosed for your information. No action is required. Enclosure 3 

6. Employee Excellence –  Molly Houk, a teacher at Aberdeen High School, and 
Wilma Weber, the girls’ volleyball coach, have received recognition for their 
outstanding work with students.  Enclosure 4 

 
Instructional Services 
1. Teaching and Learning Report – Judy Holliday will present the Teaching and 

Learning Report for October.   Enclosure 5 
2. Instructional Materials Committee – The Instructional Materials Committee met on 

October 11 and is recommending the following materials for Board approval. They 
are presented at this time for first reading.  

a. AIDS: Facts for Kids by Caption Solutions, LLC, and published by Marsh 
Media to be used at the elementary schools. Enclosure 6 

b. Microsoft Excel/Word 2010 by Rutkosky, Sequin, Rutkosky and published 
by Paradigm for use in Business Education classes at Aberdeen High 
School. Enclosure 7 

c. AP Edition College Physics Second Edition by Knight Jones Field and 
published by Pearson Education, Inc., for use in science classes at 
Aberdeen High School. Enclosure 8 

d. Sociology and You by numerous contributing authors and published by 
McGraw-Hill (Glencoe) for use in Social Studies classes at Aberdeen High 
School. Enclosure 9 

 
Financial Services 
1. 2012 Facilities and Maintenance Report – Marv Townsend will provide the annual 

update on the district’s facilities and maintenance program.   Enclosure 10 
2. Transportation Cooperative – David Herrington will update Board members on the 

district’s Pupil Transportation Cooperative with the Hoquiam School District.  
Board approval is recommended.  Enclosure 11 

 
New Business 
1. Next Meeting – The next regular meeting of the Board is set for 7 p.m. Tuesday, 

November 20, in the Community Room at Aberdeen High School. A work study for 
school improvement plans will begin at 6:00 p.m. 

 
Comments from the Audience 
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Executive Session   
1. At this time the meeting will recess for an executive session that is expected to 

last 10 minutes for the purpose of evaluating the qualifications of applicants for 
employment.  

 
Personnel Matters Enclosure 12 
1. Certificated 

a. Leave of Absence 
b. Substitutes 

2. Classified 
a. Hires 
b. Leave of Absence 
c. Extra-Curricular Contract 
d. Substitutes 

ADJOURN 



ABERDEEN SCHOOL DISTRICT NO. 5 

Minutes of the Regular Meeting of the 
Board of Directors – October 16, 2012 

 

President Doug Smith called the regular meeting of the School Board to 
order at 7:02 p.m. in the Community Room at Aberdeen High School.  
Members present were Sandra Bielski, Christi Boora and Jennifer Hagen, 
along with Superintendent Thomas Opstad and 16 patrons and staff.  
Director Jeremy Hawkins was excused.  A work study for a review of 
school improvement plans at Aberdeen High School and Central Park 
Elementary School preceded the meeting.  The meeting began with the 
flag salute.  

CALL TO ORDER 

President Doug Smith administered the oath of office to Director Jennifer 
Hagen.  He explained it was a housekeeping measure that had been 
overlooked after her re-election in 2011.   

 

On a motion by Sandra Bielski and seconded by Jennifer Hagen, the 
Board approved the consent agenda, which included the minutes of the 
special meeting conducted on September 25, 2012, and the regular 
meeting conducted on October 2, 2012; September payroll vouchers 
810197 through 810204, 810206 through 810243, 810245, and 810246 
through 810248 totaling $2,390,565.76; General Fund vouchers 810205, 
810244, 810249, 810281 through 810299 and 810451 totaling $549,015.91, 
ASB Fund vouchers 810256 through 810280 totaling $26,805.15; Capital 
Projects Fund vouchers  810253 through 810255 totaling $120,064.96, and 
Private Purpose Trust Fund vouchers 810250 through 810252 totaling 
$3,170; and an out-of-district trip request for preschool students at 
Central Park Elementary School to visit Chapman Farms in Brady on 
October 25. 

CONSENT 
AGENDA 

President Doug Smith reminded the Board that the annual election of 
officers should take place in November.  He suggested it might be time 
for a change since the Board has had the same slate of officers for several 
years now. 

COMMENTS FROM 
BOARD MEMBERS 

Following a briefing by Superintendent Thomas Opstad, on a motion by 
Jennifer Hagen and seconded by Christi Boora, the Board adopted 
revisions to Policy 2410 updating the district’s policy and procedures on 
graduation requirements. President Smith said he appreciated the way 
the changes were “rolled out” for the Board over the past several 
months. The Board discussed at length the need for the new 
requirements as mandated by the state Board of Education, and how the 
new graduation requirements for each class over the next four years are 
being phased in along with new assessment and testing requirements.  
Board members discussed that it is a priority to improve the graduation 
rate. The updated requirements now allow students who have failed a 
class to be granted partial credit if they subsequently pass the end-of-

OLD BUSINESS 

POLICY 2410 
GRADUATION 
REQUIREMENTS 
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course or HSPE state assessments.  Dr. Opstad explained that the rest of 
the required credit could be made up via an online course work or by 
attending summer school. What doesn’t work is requiring students to 
take a failed class the following year because in the course of doing that 
they are missing another required class. Granting credit for passing state 
assessments is a local option and Board members agreed it should be 
used to help create ways for the high schools to offer opportunities to 
students who need to make up course work.   Board members also 
discussed the need for continued creativity to help keep students on 
track despite scarce budget dollars given the socio-economic situations 
that often get in the way of student success. 

Superintendent Opstad discussed the various trainings that took place 
on the Learning Improvement (Replacement) Day on October 12.  
Among the sessions teachers took part in were sessions on Skyward, the 
new student information system; technology in the classroom; the new 
Common Core standards; helping English language learners be 
successful, and AVID strategies at the secondary level. 

Superintendent Opstad updated Board members on the Teacher-
Principal Evaluation Pilot.  Two or more teachers at each school have 
volunteered to be evaluated under the new system and both teachers and 
principals have been working together to learn the new system. 

Superintendent Opstad reported that again this year the local Fire 
Departments have been offering fire safety and prevention programs in 
our schools.  He invited Board members to stop by for the next one, 
which is at A.J. West Elementary School on October 25. 

SUPERINTENDENT 
REPORT 

LID REPLACEMENT 
DAY 

 
TPEP 

 

 
FIRE SAFETY 
PROGRAM 

Business Manager David Herrington presented the Fiscal Status Report 
for September.  Based on the County Treasurer’s report for the end of 
September the district had $2,401,914.50 in cash plus investments in the 
General Fund; $151,533.96 in cash plus investments in the Associated 
Student Body Fund; $214,927.86 in cash plus investments in the Capital 
Projects Fund; $487,122.62, all invested, in the Transportation Vehicle 
Fund; $80,611.51 in cash and $2,055,692.64 invested in the Debt Service 
Fund.  Mr. Herrington also reported that as of the October 1, 2012, 
enrollment count, the district was averaging 52.96 FTE above the 
budgeted annual average FTE of 3,030. 

Mr. Herrington reported that the project to repair the west wall at 
McDermoth Elementary School is completed, and he’s convinced the 
water issues have been corrected. 

FISCAL STATUS 
REPORT 

 

 

 

 

McDERMOTH 
ELEMENTARY  
WALL REPAIR 

Following a briefing by Business Manager David Herrington, on a 
motion by Sandra Bielski and seconded by Christi Boora, the Board 
adopted Resolution 2012-04 increasing the imprest fund at Stevens 
Elementary School from $1,000 to $1,500 in order to avoid fees when the 
account balance falls below $500. 

RESOLUTION    
2012-04 STEVENS 
IMPREST FUND 
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On a motion by Jennifer Hagen and seconded by Christi Boora, the Board 
renewed the contract with the Washington Student Achievement Council 
for the second year of GEAR UP. 

GEARUP 
CONTRACT 

Superintendent Opstad discussed two projects that the maintenance 
crew is preparing to undertake during winter or spring breaks this 
school year – installing low-profile lockers in the girls’ locker room at 
Miller Junior High School and replacing a failed boiler at the Alexander 
Young Building.  The boys’ lockers at Miller Junior High were replaced 
last year, he said.  The shorter lockers create a better line of site for 
supervision. 

MAINTENANCE 
PROJECTS 

The next regular meeting of the Board is set for 7 p.m. Tuesday, 
November 6, in the Community room at Aberdeen High School.  A work 
study for the presentation of school improvement plans will begin at 6 
p.m. 

NEXT MEETING 

At 7:35 p.m., President Doug Smith recessed the meeting into an 
executive session expected to last 10 minutes for the purpose of 
evaluating the qualifications of applicants for employment.  The session 
began at 7:40 p.m. and the regular meeting reconvened at 7:50 p.m. 

EXECUTIVE 
SESSION 

Following a presentation by Personnel Director Anna Shanks, on a 
motion by Jennifer Hagen and seconded by Sandra Bielski, the Board 
approved the Personnel Report. Under certificated matters, the Board 
approved the hiring of Jan Gravley as the JAG teacher at Harbor High 
School from .6 FTE to .8 FTE effective October 1; approved a 
supplemental contract for Jason Doré, extended day contract for first 
semester at Aberdeen High School, and approved the hiring of substitute 
teachers Michael Escober, Robert Pitzer and Denise Roberts. 

Under classified matters, the Board approved the hiring of James 
Braddock and Nikita Leavenworth as para-educators in the 21st Century 
Program at Robert Gray Elementary School effective October 8 to June 
20, Dan Nagle as a para-educator in the 21st Century Program at A.J. 
West Elementary School effective September 6 to June 30, and Kyler 
Ford, Tiffany Nordland and Robert White as student workers in the 21st 
Century Program at Robert Gray Elementary effective October 8 to June 
20; accepted the resignation of Karrie Young as a para-educator in the 21st 
Century Program at Robert Gray Elementary effective October 1; 
approved extra-curricular contracts at Aberdeen High School for Jack 
Traxtle as an assistant football coach effective October 1 to December 1, 
Leonard Barnes as boys’ basketball head coach for 2012-13, Aaron Roiko 
as girls’ basketball head coach for 2012-13, Keith Lile as boys’ swimming 
head coach for 2012-13, Dan Sundstrom and Robert Burns as assistant 
boys’ swimming coaches .5 FTE each for 2012-13, Charles Veloni as head 
wrestling coach for 2012-13, and Rich VanVolkinburg III as assistant 
wrestling coach for 2012-13; accepted the resignation of Sharon Schermer 
as assistant girls’ tennis coach at Aberdeen High School effective October 

PERSONNEL 

CERTIFICATED 

 

 

 

CLASSIFIED 
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1, and approved the hiring of substitute para-educators Erika Brown, 
Tina Cook, Sarah Pendergrass, Rachael Rose and Melissa Williams. 

The Board continued its discussion of graduation requirements. GRADUATION 
REQUIREMENTS 

There being no further business, the meeting was adjourned at 8:10 p.m. ADJOURN 

 
 

 

 

  Doug Smith, President 

   

 

  Thomas A. Opstad, Secretary 



ABERDEEN SCHOOL DISTRICT NO.5 OCT 16 20\2 

OVERNIGHT & OUT-OF- DISTRICT STUDENT TRIP REQUEST 

Overnight or out-of-state field trips require approval by the Board of Directors. Use the 
form below as an outline for the information necessary to submit a request for Board 
approval. Requests must be submitted to the building principal at least three weeks 
prior to submission to the Board. Following approval by the building principal and ASB, 
forward request to superintendent one week prior to the Board meeting. 

Group/Team __ ~ ____ ~~~~~~~ __________________________ __ 

School ____ ~~~~~~ __ ~~~~~~~~----------------------

Advisor ~=-..!o:==;"::';;""'~---'!"'="':~--=:""--' ___ ~-+- Phone 53]? - Z 11 0 

Date of Trip ----....:......;:;-+-=t;...4--!--=-------------------------------------

Destination ___ --=~~~:....J.....l....::::... __________ ___:::-----------------------

tl -

Number of Students ____ ;.....1_1) _______ Number of Chaperones 

Cost perStudent_~~~·~/-7~-----------------~ 
CostPerChaperone~t~~~/~7 ___________________ ___ 

Funding Source' G ~{ L F - D {;}Lo p 
Type of Transportation __ ---!:E=U=5=i-. __________________________________ _ 

ASB Approval ______ ~-'!l~ . ...;;()..-. _______ Date 

Principal's Approval -4i""'9'"""""'-",/->;!~--'---.. -------- Date 

Board Approval ______________________ _ Date 

Reference School Board Policy Field Trips and Excursions 2320 and 2320P 

Revised 1012002 



tl1n.As ~ co <>
·~o<""' ~c. :l ~ 

dc>-~~ C-""OJA~. C::>~~ ~ ""~ 
ABERDEEN SCHOOL DISTRICT NO.5 - , J 

OVERNIGHT & OUT-OF- STATE STUDENT TRIP REQUEST 

Overnight or out-of-state field trips require approval by the Board of Directors. Use the 
form below as an outline for the information necessary to submit a request for Board 
approval. Requests must be submitted to the building principal at least three weeks 
prior to submission to the Board. Following approval by-the building principal and ASB, 
forward request to superintendent one week prior to the Board meeting. 

Additional information required for plpnning foreign trips as outlined in Policy 2320. 

Name of Group Wu:rc=I C\ ~D 
School M; \\J-.. -:I" \~ ;~ 

, . · \2.c.cc. ~ 
Advisor's Name Ln-V-.-'~ Cc...,lQ S0-.'<>---~ Phone ~t--'t ~\.sll.Q 

I 

~ Date of Trip 1.'d - <1s.- \~ 
Destination ~(y,+~ - L\o~ ~'C\~e \ 
Objective 'of Trip S-\ lA~-:;' ~ e..x.~"\ 1$..:<\ c:.Jt ... Sb~-\- ~ I\~ I 

'D~~~, <\- -+""'\r:..sLo~~sk ~ A-~~. 

Number of Students_-->S>J.-O=' "--___ N umber of Chaperones ----O\'-'C==> ___ --:--, 
(1 chaperone to ten students recommended) 

co~perStudent_~~~~~~~~~~~~~~~_~~ ___ ~~ __ 

Cost Per Chaperone ~ 80 CL,L~S cL,~ -.,J ~"l.~j 

Funding Source 2~~ b "ts c.,,-\ '-'-~ <:j 

Type of Transportation 'a USJ - d \ z-,.\-,' C--\-

ASB Approval Date \ (j { leJ / fry' 

Principal's Approval Date (()I'~/t1/ 
Board Approval Date 

Approval is contingent on Homeland Security Travel Advisory. Out-of-state and 
out-of-country trips are not authorized during an Orange Alert or higher status. 

Reference Board Policy and Procedures Field Trips and Excursions 2320 and 2320P 
Revised 9/03 



 
 
 
 
 
 

MEMO 
 

TO: School Board 
Tom Opstad 

 
RE: Vehicle Donation 
    
FROM: David Herrington, Business Manager 

 
DATE: November 2, 2012 

  
  

 
 
A vehicle has been donated to the CTE Department at Aberdeen High School for 
use in automotive classes.   
 

1991 Oldsmobile Cutlass Supreme 
Estimated value:  $1,105.00 
VIN:  1G3WH14T5MD344547 

 
The vehicle was donated by Jane Purinton and it used to belong to her father, Al 
Bivens, a former, long-time AHS woodshop teacher and track coach. 
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SUPERINTENDENT OF PUBLIC INSTRUCTION 

RANDY I. DORN OLD CAPITOL BUILDING· PO BOX 47200· OLYMPIA WA 98504-7200· http://www.k12.wa.us 

October 29,2012 

Dr. Thomas A. Opstad, Superintendent 
Aberdeen School District 
216 North G Street 
Aberdeen, W A 98520 

Dear Dr. Opstad: 

This letter represents the Office of Superintendent of Public Instruction's (OSPI) management 
decision resolving the district's federal audit finding for the period of September 1, 2010, through 
August 31, 2011. Our letter of August 22, 2012, notified you of one finding requiring resolution or 
correction under the Audit Resolution Process, chapter 392-115 WAC. 

The auditor noted the district did not follow federal time and effort reporting requirements for its 
Special Education and Title I grants resulting in questioned costs of$4,197 for Special Education 
and $1,776 for Title I. 

Mr. David Harrington's letter of September 28,2012, indicated the district's concurrence with the 
finding and the corrective action outlined is acceptable and should ensure the finding is not repeated. 
The finding is sustained and the questioned costs are determined to be disallowed costs, not 
chargeable to the federal government. 

You may expect this audit finding, its resolution, and related corrective action measures to be a 
subject of inquiry in your district's next audit. You have the right to appeal this management 
decision in accordance with the provisions of WAC 392-115-150. This office must receive an 
appeal within 30 days of the date of this letter. Once the 30-day appeal deadline has passed, School 
Apportionment and Financial Services will be directed to decrease Aberdeen School District's 
apportionment by the total federal disallowed amount of $5,973. This adjustment will be reflected 
on your SPI Report 1197. 

Thank you and your staff for your cooperation in finalizing the resolution of your di~trict's audit 
finding. If you have any questions regarding any part of the resolution process, please contact 
Maryann McCormack, Audit Management and Resolution, at (360) 725-6289 or TTY 
(360) 664-3631. 

Sincerely, 

.~~. 
JQ)Ly;tm Berge ~ 
C~fFinancial Officer (Interim) 

:..:. 

Office of Superintendent of Public Instruction 

JB:mm 



	  

	  

	  

ABERDEEN HIGH SCHOOL FOODBALL 2012 
For more information please contact: 

Scott Rice – ASB/Leadership Advisor srice@asd5.org 538-7978 
	  

Wednesday,  November 7 
 

Event: 
 
Mazatlan Take-

Over 5-8pm 
 
 
 
 

Safeway Canvassing 
3-8pm 

Top Foods 
Canvassing 3-8pm 

 

	  

Thursday,  November 8 
 

Event: 
  
Hoquiam Variety 

Show 6:30pm 
@Seventh Street 

Theatre 
 
 

Wal-Mart Canvassing 
3-8 pm 

Top Foods 
Canvass.3-8 pm 

 
	  

Friday,  November 9 
 
Event:  
 

Muscle Beach 
Volleyball 7-9 pm 
@Sam Benn Gym 

 
 

 
 
 

Safeway Canvassing 
3-10 pm 

 

 

Saturday,  November 10 
 

Event:  
 
Powderpuff 10–1 pm 

@ Stewart Field 
 

Rock-and-Bowl 
@ Rainier Lanes 

9-11 pm 
 
Wal-Mart Canvassing 

10am-10pm 
 

	  

  

Sunday,  November 11 

Event:  
Safeway Canvassing 
Top Foods Canvassing 

	  
Monday,  November 12 

Event:  
Canvassing ALL 

DAY! (No School) 
	  

Tuesday,  November 13 
Event: 
PUD Weigh-In 5:00pm 
	  

Friday,  November 2 
 

Event:  
 

Foodball Kick Off  
@  Sam Benn Gym 

6-8 pm 
 
 
 
 
 
 
 

Band Business Blitz  
10 – 11 am 

 

Saturday,  November 3 
 

Event: 
 

Aberdeen 
Community 

Blitz – All day 
 

 

 
 
	  

Sunday,  November 4 
 

Event:  
 

Aberdeen 
Community 

Blitz – All day 
 
 

Wal-Mart Canvassing 
10-8pm 

Top Foods 
Canvassing 10-8pm. 

 

	  

Monday,  November 5 
 

Event:  
 

Dodgeball v. 
Hoquiam 6-9pm 

@Sam Benn Gym 
 

 
 
 

 
 

Safeway Canvassing  
3-8pm 

 
	  

Tuesday,  November 6 
 

Event:  
 

Aberdeen 
McTake-Over 

/Spill the Beans 
5-8pm 

 
 

Wal-Mart Canvassing 
3-8pm 

Top food Canvassing 
3-8 pm 
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Office of the Superintendent, Dr. Bill Keirn Providing Duality S et'Vice for Chiidren 

6005 Tyee Drive SW, Tumwater, W A 98512 ~ Phone (360) 464-6700 ~ FAX (360) 464-6900 

COOPERATIVE AGREEMENT FOR SERVICES BETWEEN 
ABERDEEN SCHOOL DISTRICT 

AND 
EDUCATIONAL SERVICE DISTRICT 113 

This agreement, pursuant to Chapter 39.34 RCW and all relevant and associated statutes, is made and entered into 
by and between Educational Service District 113 (ESD 113) and Aberdeen School District (School District) for the 
purpose of delivering Student Assistance Program services. 

DURATION 

This agreement is effective from September 1,2012 to August 31, 2013. 

The goals of this agreement are to provide integrated Student Assistance Program services that respond to risk 
factors that exist within the school and community environment; and by coordinating efforts between the Student 
Assistance Program, the School District and other Human Services agencies that improve student success. 

IN CONSIDERATION OF THE MUTUAL PROMISES AND OTHER CONSIDERATIONS RECITED IN THIS 
AGREEMENT, THE PARTIES MUTUALL Y AGREE AS FOLLOWS: 

SCHOOL DISTRICT WILL: 

1. Issue a Purchase Order to ESD 113 Student Assistance Program in the amount of $7500.00. 

2. Upon receipt of invoice from ESD 113, remit amount set forth above. 

3. Provide appropriate office space, locking file cabinet, and telephone for the Student Assistance Program 
counseling staff within each district building for the purpose of conducting confidential interviews with 
students and their families, as well as providing Prevention, and Intervention services for clients identified 
for such services. 

4. Direct appropriate staff to sign an Oath of Permanent Confidentiality (Exhibit A) and agree to hold all 
information and data relating to a client's substance abuse treatment and affiliation to the ESD 113' s 
Student Assistance Services as confidential in accordance with Code of Federal Regulations (CFR 42 Part 
2) as well as by any state or county statutes governing confidentiality. 

5. Provide representation on the general advisory committee membership for the purpose of comprehensive 
planning, resource allocation, and program development. 

6. Provide a point of contact for students and their families to coordinate appointments, counseling sessions, 
and general program information to students, families, and community. 

7. Assist parents and students concerned about substance abuse problems and refer to appropriate True North 
staff for screening and/or refenal to appropriate level of care. 

8. Support and comply with all policies and procedures outlined in the Student Assistance Program manuals 
for the delivery of services. 

9. Provide input into the evaluation of the ESD 113 counsel ing staff and program. 

Coop Aglllt 2012-13-Abercleen.doc Page 1 of 4 



EDUCATIONAL SERVICE DISTRICT 113 WILL: 

10. Serve as lead agency for addressing the provision of prevention, intervention, and treatment services, (if 
available by County contract), to students attending the School District. 

11. Ensure satisfactory completion and participation with Office of Superintendent of Public Instruction, 
Division of Behavioral Health and Recovery, RMC and County mandated statistical gathering forms, as 
well as other forms necessary by appropriate agency. 

12. Assist parents and students concerned about substance abuse problems in becoming aware of and being 
referred to appropriate staff and or community resources. 

13. Supervise the counseling staff under the direction of Clinical Supervisors as provided by WAC 388-805-
300. 

14. Employ a Prevention/Intervention Specialist to work in the School District to provide prevention, and 
intervention services within School District as determined by the patties for School Year 2012-2013. 

15. Ensure that Counseling stafffollow the established ESD 113 Policies, Procedures, and Job Description 
(Exhibit B) and guidelines for the Student Assistance Program and that Counseling staff attend all ESD 
113 sponsored monthly Staff Meetings. 

16. Pay all necessary salary and benefits including Workers Compensation for Student Assistance staff 
employed by ESD 113 to work in The School District. 

GENERAL TER1VIS 

Services to be provided hereunder will begin September 4, 2012 for the school year and be completed by 
June 20, 2013. Services provided by the ESD 113 counseling staff will be based on the "True North 
Program Model" (Exhibit C) and may include the following: 

Screening/Assessments - In-depth profile which includes alcoholJdrug history, family use and addiction 
history, legal involvement, school and peer relationships, medical and emotional issues. Information is gathered 
during a face to face interview and from diagnostic tools. Results and recommendations are then given to the 
adolescent and appropriate individuals with a release of information that is signed by the client. 

Substance Abuse Education- Utilizing the "Opportunities-CulTiculum for Substance Abuse Education" 
interactive group sessions are designed to provide an opportunity to explore personal chemical 
involvement, develop an understanding the disease concept, the signs of progression and develop a 
commitment to abstinence. 

Individual Counseling - Counselors meet with the adolescent on an individual basis to work on special issues, 
build trust and bond with counselor when these issues are unable to be addressed in a group setting. 

Group Therapy- Utilizing the group process, the counselor encourages the client's exploration of 
feelings/issues that maintained the clients' chemical usage and/or could serve as blocks to his/her 
recovery. The sessions assist the newly recovering client's acceptance of himself/herself as a person with 
a substance abuse and/or chemical dependency issue. Group size is limited to no more than twelve (12) 
clients. 

Family Counseling - Counselors can provide conjoint family sessions with the adolescent present, or meet 
with family members alone to work on issues related to the adolescent's chemical use, participation in the 
program, and other family dynamics. 

Urine Testing-When a client is deemed appropriate for treatment, the program requires total abstinence 
from all mooel-altering chemicals while in treatment. Each client must provide a urine specimen within 
twenty-four (24) hours of admission, ranelomly during the treatment process, and upon request as a means 
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of discouraging the use of alcohol and other mood-altering drugs. 

Case Management - A service provided for those adolescents involved in multiple systems that are in need of 
more intensive monitoring and case planning. 

TERMS AND CONDITIONS: 

All rights and obligations of the parties to this agreement shall be subject to and governed by the terms and 
conditions contained in this Agreement. 

AGREEMENT ALTERATIONS AND AMENDMENTS: 

This Agreement may be amended by mutual agreement of the parties. Such amendments shall not be binding 
unless they are in writing and signed by personnel authorized to bind each of the parties. 

DISPUTES AND TERMINATION: 

If either party desires to dissolve their participation under this agreement for the following year, such action must 
be made in writing by April 15th of the prior school year. 

In the event of termination, the School District waives all rights to any asset of the ESD 113 except property 
previously held as assets or acquired during the period of this Agreement by the Participating District and placed in 
service on behalf of ESD ,113. 

ORGANIZATION AND GOVERNANCE: 

This Agreement is entered into pursuant to and under the authority granted by the laws of the state of Washington 
and any applicable federal laws. The provisions of this Agreement shall be construed to conform to those laws. 
The Educational Service District's Board of Directors is authorized as the legal administrative entity to operate as 
Tme North Treatment Services for chemical dependency according to the policies and procedures outlined for the 
student assistance program under its license. 

HOLD HARMLESS AND INDEMNIFICATION 

The School District agrees to hold harmless and indemnify ESD 113 from any and all claims, costs, charges, 
penalties, demands, losses, liabilities, damages, judgments or fines, including attorney's fees, court costs and any 
other related expenses that arise out of the operation of this program except for the sole negligence of ESD 113. 

ESD 113 agrees to hold harmless and indemnify the School District from any and all claims, costs, charges, 
penalties, demands, losses, liabilities, damages, judgments or fines, including attorney's fees, court costs and any 
other related expenses that arise out of the operation of this program except for the sole negligence of the School 
District. 

ESD 113 shall comply with the provision of Title 51 RCW, industrial insurance, ESD 113 waives its immunity 
under Title 51 RCWS to the extent it is required to indemnify, defend, and hold harmless the School District. 

INSURANCE 

ESD 113 agrees to maintain comprehensive general liability and professional liability insurance of not less than one 
million dollars per occurrence and shall name the School District as an additional insured. 

A certificate of insurance shall be presented to the School District no later than the start of this contract. The 
celtificate of insurance shall include the additional insured endorsement naming the School District. 
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ASSIGNMENT: 

The work to be provided under this Agreement, and any claim arising hereunder, shall not be assigned or delegated 
by any pmty, in whole or in pmt, without the express prior written consent of the other pmties, which consent shall 
not be unreasonably withheld. 

THIS AGREEMENT, and all Exhibits, is executed by the persons signing below who warrant that they have the 
authority to execute this Agreement. 

Dr. Bill Keim. Superintendent ES 13 Date 

7 /. Date 
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Providing Qua/ity Service for Children 

Educational Service District 113 

~~ 
f 1,;,/ 

Student Assistance & Treatment Services '\ 0 s ... 
'':'<~ 

Oath of Permanent Confidentiality 

True North--Student Assistance & Treatment Services requires confidential client/patient information in 
order to perform its service obligations. Disclosure of this information is governed by Federal 
Regulations on Confidentiality of Alcohol and Drug Abuse Patient Records 42 CFR Pmt 2, 

The undersigned certifies not to divulge, publish or otherwise make known to any unauthorized third 
party, orally or in writing, any information concerning a client or patient other than to another True 
NOlth-Student Assistance & Treatment Services staff person or volunteer who may require the 
information to perform a direct and responsible service or on behalf of the client or patient except where: 

1. A client/patient has provided written consent for the release of information 
concerning her/himself. 

2. Disclosure is required by appropriate federal or state laws and regulations. 
3. Information regarding child abuse is known and therefore must be reported per RCW 

26.44. 
4. Information about a crime is known and therefore must be reported. 

The undersigned agrees that in receiving, storing and otherwise dealing with any information peltaining 
to clients or patients she/he is legally bound by the requirements of the Code of Federal Regulations 
(CFR 42 Part 2) as well as by any state or county statutes governing confidentiality. 

The undersigned also agrees to abide by True North-Student Assistance & Treatment Services policies 
and procedures safe guarding client/patient confidentiality as detailed in agency policy and procedure 
manuals. 

The undersigned understands that any unauthorized disclosure of client/patient information or records 
may subject her/him to a civil action for damages under RCW 71.05.440. State and federal criminal 
prosecution may also occur. 

The undersigned understands and agrees that she/he is permanently bound by this Oath of Permanent 
Confidentiality and all legal regulations regarding confidentiality. Obligations of confidentiality do not 
cease if the undersigned is no longer associated with True North-Student Assistance & Treatment 
Services. 

Executed this _______ day of ______________ _ 20 _____ _ 

Employee's Name (print): 

School District/Affiliation ____________________________ _ 

Employee's Signature: ______________________________ _ 

Chemical Dependency Professional Signature: _____________________ _ 

Program Director Signature: 

Admin/Forms/P/r Forms Notebook Rev. 2/06 



JOB DESCRIPTION 

Educational Service District #113 

STUDENT ASSISTANCE PROFESSIONAL 

t'urpose Statement 
The job of Student Assistance Professional was established for the purpose/s of providing prevention, Intervention, treatment, and 
referral services to students and their families who are impacted by alcohol, tobacco, and other drug use/abuse; and assisting in the 
development of a safe and drug free learning environment for learning and teaching. 

Essential Functions 

Conducts substance abuse screenings, assessments, interventions and referrals within applicable laws and True North policies and 
performance standards for the purpose of identifying and addressing chemical dependency issues within assigned student 
population. 

• Educates school staff, students, and parents in chemical dependency topics and tobacco prevention efforts (e.g. alcohol/drug 
awareness programs, individual/family counseling services, crisis intervention, tobacco cessation, etc.) for the purpose of increasing 
awareness, identification, referral and a service delivery .. 

• Facilitates motivational enhancement and cognitive behavioral therapy groups within applicable laws, True North policies and 
performance standards for the purpose of resolving identified behavioral health conditions. 

Maintains a visible, accessible presence on campus at assigned locations for the purpose of increasing stUdent awareness 
identification, referral and service delivery. 

• Maintains individual client records and files (e.g. evaluations, reviews, intervention, student recovery, chart notes, reintegration 
programs, TX plans, etc.) for the purpose of compiling and documenting activities in compliance with federal and state funding 
requirements. 

• Participates in a variety of committees and activities (e.g. Student Assistance Teams, CORE, reentry conferences, assessment 
reviews, etc.) for the purpose of providing information in the area of alcohol, tobacco and other substance abuse prevention, 
intervention and treatment. 

Performs record keeping, data entry and clerical functions (e.g. student records, program materials, scheduling, copying, SAM, 
TARGET, OSPI data systems, etc.) for the purpose of providing records/materials necessary for program success. 

• Provides individual and family counseling and support to students and parents for the purpose of addressing and resolving chemical 
dependency issues. 

• Responds to inquiries for the purpose of solving problems and providing information and/or referral. 

• Serves as a liaison between the school and juvenile justice, mental health services, screening services, assessment and treatment 
programs for the purpose of facilitating student support services, continuity of care and communication between participants. 

Q.:thM Functions 

• Assists other personnel as may be required for the purpose of supporting them in the completion of their work activities. 

Job Requirements: Minimum Qualifications 
Skills, Knowledge and Abilities 
SKILLS are required to perforrn multiple, technical tasks with a need to periodically upgrade skills in order to meet changing job 
conditions. Specific skill-based competencies required to satisfactorily peliorm the functions of the job include: applying assessment 
instruments; operating standard office eqUipment including using pertinent software applications; preparing and maintaining accurate 
records/case management; and utilizing group presentation sklils. 
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KNOWLEDGE is required to perform basic math, including calculations using fractions, percents, and/or ratios; read a variety of 
manuals, write documents following prescribed formats, and/or present information to others; and solve practical problems. Specific 
knowledge-based competencies required to satisfactorily perform the functions of the job include: alcohol/drug abuse federal 
confidentiality laws; generafly accepted substance abuse assessment, intervention, treatment and recovery process for adolescents 
and families; chemical dependency counseling or prevention; physical and emotional development of adolescents; and mental health 
issues. 

ABILITY is required to schedule a number of activities, meetings, and/or events; often gather, collate, and/or classify data; and use 
basic, job-related equipment. Flexibility is required to independently work with others in a wide variety of circumstances; analyze data 
utilizing defined but different processes; and operate equipment using defined methods. Ability is also required to work with a 
significant diversity of individuals and/or groups; work with similar types of data; and utilize specific, jab-related equipment. Problem 
solving is required to analyze issues and create action plans. Problem solving with data frequently requires independent 
interpretation of guidelines; and problem solving with equipment is limited. Specific ability-based competencies required to 
satisfactorily perform the functions of the job include: adapting to changing work priorities; communicatillg with diverse groups in a 
non-judgmental manner; working flexible hours; displaying patience and a sense of humor, understanding verbal input and 
responding quickly and maintaining confidentiality. 

Responsibility 

Responsibilities include: working under limited supervision following standardized practices and/or methods; leading, guiding, and/or 
coordinating others; and operating within a defined budget. There is some opportunity to impact the Organization's services. 

Working EnVironment 

The usual and customary methods of performing ihe job's functions require the following physical demands: significant lifting, 
carrying, pushing, and/or pulling; frequent stooping, kneeling, crouching, and/or crawling; and significant fine finger dexterity. 
Generally the job requires 70% sitting, 15% walking, and 15% standing. The job is perfonned in some hazardous conditions and in a 
clean atmosphere. 

Experience Job related experience within specialized field is required. 

Education Community College and/or Vocational School degree with study in job related area. 

';quivafencv None Specified 

Required Testing 
None Specified 

Continuing Educ. / Training 
30 hrs annually to maintain required certificates and 
Licenses 

ELSA Status 
Exempt 

ESO 113 is an Equal Opportunity Employer 

Job Description: Student Assisiance Professional 

Cectificates& Licenses 
Washington State Chemical Dependency Professional License 
and/or Licensed Mental Health Counselor 
Valid Driver's License & Evidence of Insurability 

Clearances 
Background Investigation 

ARproval~ ~ 
Clsfd 30 
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r~ 
@the 
evergreen 

state 
college 

Molly Houck 
Aberdeen High School 
410 N G Street 
Aberdeen; W A 98520 

Dear Molly, 

October 3, 2012 

I am del ighted to tell you that you have been named a recipient of The Evergreen State 
Collcge 2012 Teacher Excellence Award. This award is designed to honor teachers who have had a 
significant impact on the lives of students. 

As Evergreen's Vice President tt)\" Academic Affairs and Provost, I place a high value on 
quality teaching. In an attempt to encourage our students to think about teachers \vho made a 
difference, I asked our incoming students to nominate the teacher they felt made the biggest 
difference in their education. In your case, Jazmyne Kozak nominated you. Here is what Jazmyne 
wrote: 

},,lolly H(}uk is an amazing persol1.She is caring and involved, and ahvays goes above and 
beyond to help others. Her happiness and upbeat aUilude is i/~fectious: it alone made 
Foodball and other ASB activities infinitely more el?joyable. Without her guidance, l,;vould 
not be the person J mn today. She encouraged me become more outgoing and involved in lny 
school and community, and 1 don't think [would be as ready to offend college 'without her 
help. 

Congratulations on this honor. As a gesture of appreciation for all you've done, I've 
enclosed a certificate naming you a Teacher of Excellence as well as a window decal. I hope you 
will display both proudly. 

Sincerely, 

Michael Zimmerman 
Vice President for Academic Amlirs and Provost 

c: [\';like O'Brien, Principal"; 

The Evergreen State College" 2700 Evergreen Parkway NW " Olyrripia, "VA 98505 0 www.evergreen.edu 



Department	  of	  Teaching	  and	  Learning	  
October	  Report	  

November	  6,	  2012	  
	  

Professional	  Development:	  
• The	  month	  began	  with	  induction	  training	  for	  the	  newly	  hired	  AVID	  tutors	  who	  are	  in	  each	  AVID	  

classroom	  twice	  a	  week.	  	  Tutorology	  is	  a	  new	  language	  for	  them	  since	  it	  is	  more	  than	  just	  
helping	  students	  find	  the	  answer.	  	  It	  incorporates	  WICOR	  strategies	  to	  aid	  students	  in	  their	  
problem	  solving	  and	  higher	  level	  thinking	  skills	  so	  they	  understand	  their	  point	  of	  confusion.	  	  The	  
tutors	  will	  receive	  subsequent	  trainings	  throughout	  the	  year	  from	  the	  AVID	  teachers.	  

• PGO	  (Professional	  Growth	  Option)	  was	  introduced	  to	  the	  certificated	  staff	  who	  have	  chosen	  this	  
evaluation	  method	  for	  the	  first	  time.	  In	  conjunction	  with	  their	  evaluator,	  they	  will	  choose	  goal(s)	  
for	  the	  year	  and	  a	  project	  that	  will	  reflect	  the	  goal(s).	  

• As	  we	  move	  ahead	  with	  TPEP	  (Teacher	  and	  Principal	  Evaluation	  Project),	  a	  continuation	  of	  the	  
Danielson	  Training	  was	  held	  for	  the	  principals,	  four	  TPEP	  pilot	  teachers	  attended	  Danielson	  
Training	  at	  Cosmopolis	  and	  the	  RIG	  Team	  (Regional	  Implementation	  Grant)	  attended	  session	  
two	  at	  ESD	  113	  to	  become	  more	  knowledgeable	  so	  they	  can	  capably	  steer	  the	  district	  into	  the	  
murky	  seas	  of	  TPEP.	  

• McGraw-‐Hill/	  Glencoe	  had	  trainings	  for	  Math	  Triumphs,	  the	  K-‐8	  math	  intervention	  program,	  
which	  was	  attended	  by	  P-‐8	  SPED,	  Title/LAP	  teachers.	  	  In	  addition,	  a	  follow	  up	  workshop	  was	  held	  
for	  K-‐5th	  grade	  teachers	  on	  how	  to	  access	  My	  Math	  resources	  on	  ConnectED,	  the	  McGraw-‐Hill	  
website.	  	  

• October	  12	  was	  a	  district	  professional	  development	  day.	  	  K-‐3	  teachers	  and	  Special	  Services	  staff	  
attended	  ELL	  sessions;	  Cheryl	  Vance	  from	  ESD	  113	  presented	  the	  ELA	  (English	  Language	  Arts)	  
Common	  Core	  State	  Standards	  to	  the	  4th-‐6th	  grade	  staff;	  Elementary	  PE	  and	  Music	  Teachers	  
collaborated	  in	  their	  departments	  to	  work	  on	  curriculum	  and	  grants;	  Secondary	  Staff	  were	  
involved	  in	  technology	  trainings	  including	  Skyward,	  iPads,	  data	  digging,	  in	  addition	  to	  BERC	  data	  
review,	  SPED	  accommodations	  and	  AVID	  strategies;	  Preschool	  Teachers	  worked	  with	  Strategies	  
Gold	  and	  E-‐DECA;	  and	  counselors	  trained	  on	  504	  plans	  and	  FBAs.	  

• Staff	  from	  McDermoth	  and	  the	  District	  Office	  attended	  MBA	  (Math	  Benchmark	  Assessment)	  
and/or	  DataDirector	  Training	  provided	  by	  OSPI	  as	  a	  requirement	  to	  implement	  the	  assessments	  
as	  part	  of	  the	  Focus	  School	  Plan.	  

• David	  Matteson,	  Gates	  Grant	  literacy	  consultant,	  met	  with	  the	  A	  J	  West	  team	  for	  a	  half	  day	  and	  
then	  with	  all	  the	  preschool	  and	  kindergarten	  teachers	  from	  the	  other	  elementary	  schools	  for	  a	  
full	  day	  to	  demonstrate	  literacy	  skills	  and	  strategies.	  He	  will	  return	  in	  March	  when	  the	  plan	  is	  to	  
scale	  this	  out	  to	  first	  grade	  teachers	  across	  the	  district.	  

• Focused	  Fitness	  trainer	  Glenn	  Eklund	  was	  in	  the	  district	  last	  week	  to	  work	  with	  the	  PE/Health	  
teachers	  on	  the	  Five	  for	  Life	  curriculum	  and	  WELNET.	  

Curriculum:	  
• The	  District	  Math	  Leadership	  Team	  met	  to	  determine	  the	  goals	  for	  the	  year.	  	  Training	  and	  

support	  for	  the	  My	  Math	  and	  Glencoe	  Math	  adoptions	  and	  getting	  the	  9-‐12	  staff	  moving	  toward	  
the	  Common	  Core	  Standards	  are	  priorities.	  

Assessment:	  
• MAP	  testing	  for	  grades	  K-‐10	  was	  completed	  on	  October	  12.	  Data	  from	  this	  was	  shared	  with	  

parents	  at	  the	  conferences	  held	  in	  October.	  
• McDermoth	  students	  completed	  the	  first	  of	  three	  Math	  Benchmark	  Assessments.	  	  Students	  

were	  assessed	  on	  3-‐4	  benchmarks/grade	  level.	  Twelve	  benchmarks	  will	  be	  assessed/grade	  level	  



over	  the	  course	  of	  the	  school	  year.	  Feedback	  is	  available	  as	  soon	  as	  the	  online	  test	  is	  completed	  
and	  submitted	  or	  the	  paper/pencil	  test	  is	  scanned.	  	  	  

• Strategies	  Gold,	  the	  kindergarten	  assessment	  mandated	  for	  all	  state-‐funded,	  all-‐day	  
kindergarten	  students,	  was	  completed	  on	  October	  31.	  	  100%	  of	  the	  checkpoints	  were	  finalized	  in	  
six	  categories	  for	  286	  Aberdeen	  School	  District	  kindergarten	  students.	  

• Pre-‐ID	  for	  the	  January	  EOC	  (End	  of	  Course)	  assessments	  have	  been	  submitted	  to	  OSPI.	  	  The	  
majority	  of	  the	  registrations	  are	  for	  EOC	  Algebra.	  	  The	  classes	  of	  2013	  and	  2014	  need	  to	  meet	  
standard	  on	  one	  EOC	  math	  as	  a	  graduation	  requirement.	  Classes	  of	  2015	  and	  beyond	  must	  meet	  
standard	  on	  EOC	  Algebra,	  EOC	  Geometry	  and	  EOC	  Biology.	  

Grants:	  	  

• Pacific	  Educational	  Institute	  gave	  notification	  that	  they	  have	  received	  grant	  monies	  and	  are	  
interested	  in	  partnering	  with	  Aberdeen	  Elementary	  Schools	  to	  provide	  professional	  
development	  to	  teachers	  for	  field	  investigation	  design,	  schoolyard	  investigations	  and	  project-‐
based	  learning.	  	  Previously	  they	  provided	  workshops	  for	  secondary	  science	  teachers	  to	  help	  
integrate	  field	  investigations	  into	  the	  curriculum.	  

• We	  have	  begun	  preliminary	  work	  on	  the	  Carol	  White	  PEP	  Federal	  Grant.	  	  This	  very	  competitive	  
grant	  will	  fund	  equipment,	  training	  and	  other	  resources	  for	  PE/Health.	  Focused	  Fitness,	  
publishers	  of	  our	  Five	  for	  Life	  curriculum	  for	  K-‐12,	  is	  supporting	  us	  in	  this	  endeavor.	  



Aberdeen School District 
REQUEST FOR APPRO V AL FOR INSTRUCTIONAL MA TERrAL 

All material must be approved by the Instructional Materials Committee (IMC) prior to use. 

This form must be typed/word processed and completed in full before submitting. 

1. GENERAL INFORMATION 2. MATERIAL INFORMATION 
Name of Submitter/Committee: Joan Easter 

~~==~~--------------
Title: AIDS: Facts for Kids 

Date: 9124/12 AuthorlProducer: Caption Solutions, LLC 
School: Elementary 
Department: (secondary only) 

3. INTENDED USE 
(Check all boxes that apply) 

Grade level(s): 5th and 6th 

~ 
Basic/Core 
Supplemental 
Pilot 

X Teacher Resource 

Course: 

Publisher: Marsh Media 
Copyright: -=U..::n::.:k::.:no=-w:..:..::.:n ______ -,-----,----__ -,-________ _ 
Price Per Item: $79.95 (plus shipping and tax) 
Number of copies to be purchased: -=2 ______ _ 

HIV/AIDS 
Large Group 
Small Group 
Individual Instruction 
Enrichment 
Other (Specify) 

4. TYPE OF MATERIAL 
(Check all boxes that apply) Text (print or electronic) Lexile Readability Level (www.lexile.com) 

Web Based Curriculum/Resource 
Apps/Computer Software 
Recording/CD 

X VideolDVD 
Reviewed by Technology 

5. SYNOPSIS/SUMMARY (Goals, brief description of content & purpose, online materials & support available) 
Simple explanation of HIV; transmission; how it affects immune system. 

6. STANDARDS/CRITERIA 
I. Do concepts in the materials remain consistent with the current standards for the curricular area(s) they support? 

2. Materials lead to learner accomplishments of the following current standards: 

List most appropriate/key standards addressed: 
o Common Core Literacy 

o Common Core Math 

181 Other 

State requirements for HIV/AIDS education. 

Rev. 512012 

lSI Yes o No 

lSI Yes o No 
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Aberdeen School District 
REQUEST FOR APPROVAL FOR INSTRUCTIONAL MATERIAL 

3. Content can be adapted to abilities of individual students (i.e. different reading levels, ELL students, students with disabilities)? [gI Yes 0 No 

Please explain: 

Video-applicable to varied abilities. 

7. MATERIAL EVALUATION 
Provide a brief overviewlimpression of instructional material (strengths/weaknesses, reasons selected over others, why students will benefit) 

Simple explanation of HI V; transmission; how it affects immune system. 

8. BIAS SCREENING 

The purpose of the following questions is to alert individuals to potential biases by author/publisher. A response of "Poor" does not 
necessarily eliminate the material from being approved. For example, traditional and classical perspectives will be reviewed as 
reflecting the period in which they were written. 

1. Presents more than one viewpoint of controversial issues. 

2. Presents minorities realistically. 

3. Includes contributions of minority authors. 

4. Presents no biases in regards to race, color, national origin, sex, sexual orientation 
including gender expression or identity, creed, religion, age, veteran or military 
status, disability and use of a trained dog guide or service animal by a person with 
a disability (WAC 392-190-055). 

5. Facilitates the sharing of cultural differences. 

6. Promotes the positive nature of differences. 

7. Includes the contributions, inventions, or discoveries of women. 

8. Includes the contributions, inventions, or discoveries of minorities. 

9. Presents minorities in a manner that promotes ethnic pride. 

Rev. 5/2012 

Excellent Good Fair Poor N/A 
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Aberdeen School District 
REQUEST FOR APPROVAL FOR INSTRUCTIONAL MATERIAL 

9. SIGNA TURES 

Submitted by: cJoan 
Print name 

Approved by Department Head (secondmyonly) 

Approved by Building Administrator 
Print name 

Print name 

10. RECOMMENDATIONS 
Recommended by instructional materials committee: [:zJ Yes 

11. FINAL APPROVAL 

DATE APPROVED 
r./ 

IMC Chairperson /0 - (( -~/.:;:J.-/ ~~ 
School Board 

IV 

Signature 

Signature 

Signature 

D No 

RESTRICTED APPROVAL NOT APPROVED 
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1. 

Aberdeen School District 
REQUEST FOR APPROVAL FOR INSTRUCTIONAL MATERIAL 

All material must be approved by the Instructional Materials Committee (!MC) prior to use. 

This form must be typed/word processed and completed in full before submitting. 

GENERAL INFORMATION I 
Name of Submitter/Committee: 'Tara. Jobnson {ui U 
Date: ~S 19, 2.012. "sChYO.dGr 
School: ~ 

2. 

Department: (secondaty only) 5u.~ine.SS fd. 

MATERIAL INFORMATION 

Title: ~'c..rOs.()£+- E'AC.£l1 Word 2..010 
AuthorlProducer: 'bu.+\(05.""I. 5esu.\O I R, cltc:>~\C.l/ 
Publisher: pQ...Yo..crtSm 
Copyright: 
Price Per Item: 
Number of copies to be purchased: 

3. INTENDED USE 
(Check all boxes that apply) 

Grade level(s): q- 11-

M 
Basic/Core 

Course: l:)i &-\00\ SI Dig itA..' c..omO')u.ni (.G\..-+; Or")S 
Large Group 

4. TYPE OF MATERIAL 
(Check all boxes that apply) 

Supplemental 
Pilot 
Teacher Resource 

Small Group 
Individual Instruction 
Emichment 
Other (Specify) 

Text (print or electronic) Lexile Readability Level 

Web Based CUlTiculum/Resource 
Apps/Computer Software 
Recording/CD 
VideolDVD 
Reviewed by Technology 

5. SYNOPSIS/SUMMARY (Goals, brief description of content & purpose, online materials & support available) 

(www.lcxile.com) 

GoalS: e,o.'i.i( +0 actva..nc.e.d prO~ic.ienc..'1 in {Y'\\Gr()~cf+ t'/...c,f-t tolD o....nd 
rn i (,ro50t + WO'fd:2..o l o. 

'Briet' i()forr\·\.o ... -t\<Y'\ o..nd no...nd~ Or) Q.c-\-1vi -tle~ ~'(' P'("O~ ro..ms. 
o n l i (\e. -tu...-\-o'f" i GLl cs . 

6. STANDARDS/CRITERIA 
1. Do concepts in the materials remain consistent with the current standards for the curricular area(s) they support? ~ Yes D No 

2. Materials lead to leamer accomplishments of the following current standards: 

List most appropriate/key standards addressed: 
D Common Core Literacy 

D Common Core Math 

~ Other 1111 (,V' 0 soft om Le S+~ J D-Jrd s 
-hv- Cev-/-'''~'( a.:i-r'oll1 

DYes No 
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Aberdeen School District 
REQUEST FOR APPROVAL FOR INSTRUCTIONAL MATERIAL 

3. Content can be adapted to abilities of individual students (i.e. different reading levels, ELL students, students with disabilities)? ¢ Yes 0 No 

Please explain: 

-rhrO~h c.,ompu-ttr Litera.c",-( ~o\.U"5e W\~'" ~o... edUc.o..'+o'C o...nd.. 
e: L.L teG\.Che.r Q~' ~tQJ)c..e I 

7. MATERIAL EVALUATION 
Provide a brief overview/impression ofinstmctional material (strengths/weaknesses, reasons selected over others, why shtdents will benefit) 

CQ~ -\-0 u..nders+o...rtd lesSons o.ni a... lot of randS On, step by 'Skp 
Qc.;M\[i h fS. 

8. BIAS SCREENING 

The purpose of the following questions is to alert individuals to potential biases by author/publisher. A response of "Poor" does not 
necessarily eliminate the material from being approved. For example, traditional and classical perspectives will be reviewed as 
reflecting the period in which they were written. 

Excellent Good Fair Poor N/A 
1. Presents more than one viewpoint of controversial issues. X I 
2. Presents minorities realistically. X I 
3. Includes contributions of minority authors. I 
4. Presents no biases in regards to race, color, national origin, sex, sexual orientation '-----;X~ ___ --'--------'------'----------'L----'I 

including gender expression or identity, creed, religion, age, veteran or military 
status, disability and use of a trained dog guide or service animal by a person with 
a disability (WAC 392-190-055). 

5. Facilitates the sharing of cultural differences. 

6. Promotes the positive nature of differences. 

7. Includes the contributions, inventions, or discoveries of women. 

8. Includes the contributions, inventions, or discoveries of minorities. x 
9. Presents minorities in a manner that promotes ethnic pride. x 
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Aberdeen School District 
REQUEST FOR APPROVAL FOR INSTRUCTIONAL MATERIAL 

9. SIGNATURES 

Submitted by: JQ..Ca.. UohnSDD 
Print name L / 

Approved by Department Head (seconda/)' only) ~"n. 19~ 
() n nnt name 

Approved by Building Administrator K , /CD c£¥4 ('v\ 
Print name 

10. RECOMMENDATIONS 
Recommended by instmctional materials cOlmnittee: ~ Yes 

11. FINAL APPROVAL 

DATE APPROVED 

IMC Chairperson / () - // ~,;l.t; ) ;}.-/ (1:4 OY-A-/I/_ 
)<l /'(1"/ 

School Board 
{/ 

o No 

RESTRICTED APPROVAL NOT APPROVED 
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Aberdeen School District 
REQUEST FOR APPROVAL FOR INSTRUCTIONAL MATERIAL 

All material must be approved by the Instructional Materials Committee (IMC) prior to use. 

This form must be typed/word processed and completed in full before submitting. 

1. GENERAL INFORMATION 2. MATERIAL INFORMATION 
Name of Submitter/Committee: Christyna Paris 

~==~~~=-------------
Title: AP Edition College Physics Second Edition 

Date: 9-30-12 
School: Aberdeen High School 
Department: (secondary only) Science 

00 
3. INTENDED USE 

(Check all boxes that apply) 

-----------------------------

Grade level(s): 10-12 Course: 

~ 
Basic....,./C."..o-r-e---------

Supplemental 
Pilot 

X Teacher Resource 

AuthorlProducer: Knight Jones Field 
Publisher: Pearson Education Inc 
Copyright: 2012,2010,2007 
Price Per Item: $149.47 student 

Number of 
copies to be 
purchased: 

AP Physics 

$100.97 teacher resources 
TBD-we have 17 copies but no 
teacher's edition and no electronic 
resources 

X Large Group 
Small Group 
Individual Instruction 
Eurichment 
Other (Specify) 

4. TYPE OF MATERIAL 
(Check all boxes that apply) X Text (print or electronic) Lexile Readability Level 1250 (grade 12.2) (www.1exile.com) 

X Web Based Curriculum/Resource 
Apps/Computer Software 
Recording/CD 
Video!DVD 
Reviewed by Technology 

5. SYNOPSIS/SUMMARY (Goals, brief descri tion of content & u ose, online materials & sup ort available) 
This AP Physics text was written to the AP Physics standards. The student textbook purchase includes 6 years of electronic 
resources. The teacher resources include solutions and a test generator. 

6. STANDARDS/CRITERIA 
l. Do concepts in the materials remain consistent with the current standards for the curricular area(s) they support? 

2. Materials lead to learner accomplishments of the following current standards: 
AP Physics curriculum: Newtonian Mechanics, Fluid Mechanics and Thermal 
Physics, Electricity and Magnetism, Waves and Optics, Atomic and Nuclear 
Ph sics 
List most appropriate/key standards addressed: 
D Common Core Literacy 

D Common Core Math 

!8l Other College Board © AP Physics curriculum. 

!8J Yes o No 

!8J Yes o No 
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Aberdeen School District 
REQUEST FOR APPROVAL FOR INSTRUCTIONAL MATERIAL 

3. Content can be adapted to abilities of individual students (Le. different reading levels, ELL students, students with disabilities)? t8J Yes D No 

Please explain: To some extent; there are math tutorials, and the online text has a read-aloud function. ELL translations 
are available on request. This textbook is not suitable for a student who has not completed Algebra IT, as a basic knowledge 
of trigonometry, geometry, and quadratic equations is necessary to understand some of the ideas presented. 

7. MATERIAL EVALUATION 
Provide a brief overview/impression of instructional material (strengths/weaknesses, reasons selected over others, why students will benefit) 

The major strength of this instructional material is its lack of extraneous subject matter. The AP Edition of College Physics 
only covers the physics content that might appear on the AP Physics test. It does not include any Physics Survey topics which 
will not be tested--creating a more streamlined book which is not as painfully large as other AP Physics texts. The sample 
questions in the text come with explanations of the math involved, as well as the physics concepts. My experience with past 
physics books was that math was assumed to be prior knowledge-so they would go from the question to the equation to the 
answer without showing intermediate steps. For students who have been in Calculus or Pre-Calculus, the explanations save 
time and frustration. (See .81 for a ood exam Ie). 

8. BIAS SCREENING 

The purpose of the following questions is to alert individuals to potential biases by author/publisher. A response of "Poor" does not 
necessarily eliminate the material from being approved. For example, traditional and classical perspectives will be reviewed as 
reflecting the period in which they were written. 

1. Presents more than one viewpoint of controversial issues. 

2. Presents minorities realistically. 

3. Includes contributions of minority authors. 

4. Presents no biases in regards to race, color, national origin, sex, sexual orientation 
including gender expression or identity, creed, religion, age, veteran or military 
status, disability and use of a trained dog guide or service animal by a person with 
a disability (WAC 392-190-055). 

5. Facilitates the sharing of cultural differences. 

6. Promotes the positive nature of differences. 

7. Includes the contributions, inventions, or discoveries of women. 
8. Includes the contributions, inventions, or discoveries of minorities. 

9. Presents minorities in a manner that promotes ethnic pride. 

Excellent Good Fair Poor N/A 
x 

x 
x 

x 

x 
x 
x 
x 
x 
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9. 

Aberdeen School District 
REQUEST FOR APPROVAL FOR INSTRUCTIONAL MATERIAL 

SIGNATURES 

Submitted by: Christyna Paris 
Print name 

Approved by Department Head (secondary only) Ron Allmand 
---P~r~in-tn-a-m-e------------

Approved by Building Administrator _R=-=.oc-,ky,:'-;-"R:..:.o=--c--"qc:.:.u_in'---____________ _ 
Print name 

10. RECOMMENDATIONS 
Recommended by instructional materials committee: fia Yes D No 

11. FINAL APPROVAL 

DATE APPROVED RESTRICTED APPROVAL 
" 

IMC Chairperson /0 - II -.,:2.0/ .?- C); JA-j Mv /J -fAl7 

School Board 
{/ 

NOT APPROVED 
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Aberdeen School District JUl 30 2012 
REQUEST FOR AFPROV AL FOR INSTRUCTIONAL MATERIAL 

All material must be approved by the Instructional Materials Committee (!MC) prior to use. 

This form must be typed/word processed and completed in full before submitting. 

1. GENERAL INFORlVIATION 2. MATERIAL INFORMATION 
Name of Submitter/Committee: Terry Dian 

--~-------------------
Title: Sociology and You 

Date: 5-18-12 AuthorlProducer: Numerous contributing authors 
School: AHS 

~~------------------------------------
Department: (secondary only) SS 

3. INTENDED USE 
(Check all boxes that apply) 

---------------------------

Grade level(s): --=-10'--.::.::12=--_____ Course: 

n Basic/Core 
Supplemental 
Pilot 
Teacher Resource 

Publisher: McGraw-Hill (Glencoe on the text) 
Copyrig~: ~2~0~0~8 ________ ~ ____ ~ __ ~ __ __ 
J.>rice Per Item: $80.28 Text and $64.43 online- 6 yrs 
Number of copies to be purchased: 40 ----------------

Sociolo 
x Large Group 

Small Group 
Individual Instruction 
Enrichment 
Other (SpecifY) 

4. TYPE OF l\tIATERIAL 
(Check all boxes that apply) x Text (print or electronic) Lexile Readability Level Not available (www.lexile.com) 

x Web Based CurriculumlResource 
Apps/Computer Software 
Recording/CD 
VideolDVD 
Reviewed by Technology 

5. SYNOPSIS/SU1\tIl\tIARY (Goals, brief description of content & purpose, online materials & support available) 
Student edition is online along with a resources tying sociology to the real world. 

6. STANDARDS/CRITERIA 
1. Do concepts in the materials remain consistent with the current standards for the curricular area(s) they support? DYes D No 

2. Materials lead to learner accompiisiunents of the following current standards: DYes D No 
List most aPJ?ropriatelkev standards addressed: 
D Common Core Literacy 

D Common Core Math 

D Other 
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Aberdeen School District 
REQUEST FOR APPROVAL FOR INSTRUCTIONAL MATERIAL 

3. Content can be adapted to abilities of individual students (i.e. different reading levels, EtL students, students with disabilities)? 0 Yes 0 No 

r~;~~ :~~:\plaill: 'i'h.~ ~llbject is comprehensible by most students and the online resources should make it easier for differentiated learning. 

7. MATERIAL EVALUATION 
Provide a brief overview/impression of instructional material (strengths/weaknesses, reasons selected over others, why students will benefit) 

This is the only sociology book that we could fmd that is either available, has an online text, or is affordable. We don't have a copy of the book and I filled out an 
online form to have a copy shipped to me. I also requested to be contacted to discuss the text. I don't therefore feel that I have enough information to fIll out the rest of 
this fonn. . 

8. BIAS SCREENING 

The purpose of the followingque~tions is to alert individuals to potential biases by author/publisher. A response of "Poor" does not 
necessarily eliminate the material from being approved. For example, traditional and classical perspectives will be reviewed as 
reflecting the period in which they were written. 

1. Presents more than one viewpoint of controversial issues. 

2. Presents minorities realistically. 

3. Includes contributions of minority authors. 

4. Presents no biases in regards to race, color, national origin, sex, sexual orientation 
including gender expression or identity, creed, religion, age, veteran or military 
status, disability and use of a trained dog guide or service animal by a person with 
a disability (yVAC 392-190-055). 

5. Facilitates the sharing of cultural differences. 

6. Promotes the positive nature of differences. 

7. Includes the contributions, inventions, or discoveries of women. 
8. Includes the contributions, inventions, or discoveries of minorities. 

9. Presents minorities in a manner that promotes ethnic pride. 

Excellent Good Fair Poor N/A 
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Aberdeen School District 
REQUEST FOR APPROVAL FOR INSTRUCTIONAL MATERIAL 

9. SIGNATURES 

Submitted by: 

Approved by Building Administrator 

10. RECOMMENDATIONS 
Recommended by instructional materials committee: e&:' Yes D No 

11. FINAL APPROVAL 

/ 
DATE n ~PROVED RES1RICTED APPROVAL NOT APPROVED 

!MC Chairperson "i-~~~ ~~ 
School Board V {/ 
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Facilities and Maintenance Report 
Marv Townsend, Maintenance and Operations Manager 

Aberdeen School District #S 

November 2012 



Content 

1. 5 Year Plan 2013-2017 (Revised) 

2. Roof Evaluations 

3. Miller Track Replacement 

4. Completed Summer Projects 

5. Closing 



ABERDEEN SCHOOL DISTRICT NO.5 
MAINTENANCE DEPT. - FIVE YEAR PLAN 

2013-2017 
, 

I 
v'" 

I 

~ ~." ~~ 

I ~" ~'" ~'\ 
iJ:-O ~ ~ ~ ~ ~ 
~ 

DISTRICT-WIDE 
Roofing· Contracted Projects Stevens-Main Bldg Stewart Field Hopkins/Harbor High A Young Main Bldg 

South Home Side $263,000 
$35,000 

. 

WashlMoss Removal Central Park A J West Robert Gray AHS 
PatchlRepair 

$500 $500 $500 $1 ,000 

Boiler Work - Contracted 

Gymnasium Floors - Contracted Screen & Seal Screen & Seal Screen & Seal Screen & Seal Screen & Seal 
Miller Miller Miller Miller Miller 

AHS 2 Gyms AHS 2 Gyms AHS2 Gyms AHS2G~ms AHS 2 Gyms 
Robert Gray Robert Gray Robert Gray Robert Grax: Robert Gray 
Stevens Stevens Stevens Stevens Stevens 

$9,300 $9,600 $9,800 $10,000 $12,000 

I I I 
Seal Building Exterior 

1 



ABERDEEN SCHOOL DISTRICT NO. 5 
MAINTENANCE DEPT. - FIVE YEAR PLAN 

2013-2017 
~ 

,," - - f-

~ ~.., .,.bo ~., ~" "" 1Ic0 ",<> "," ~ ~ "," q 
- t--

DISTRICT-WIDE (cont 
Painting A J West-Interior Central Park-Interior Robert Gray-Interior AHS Interior 

$18.000 $7.000 $8,000 $20,000 

-

PROJECTS BY LOCATIO 
RoberlGray Replace Rubber . 

Playground Cover 
$30,000 

A Young Ent~ Doors 
Restroom-ADA 

$20.000 
I 

A JWest Replace Fire Alarm 
Panel 

$60,000 
I 

Hopkins/Harbor High 

2 



ABERDEEN SCHOOL DISTRICT NO.5 
MAINTENANCE DEPT . • FIVE YEAR PLAN 

2013·2017 -
c,"' I - - -

f' ~"> "" ~" ~" '" ~O ~ .. <> ~ .. <> .. <> 
~ 

PROJECTS BY. LOCATION cont)' 
McDermoth Repair Ext. Plaster Replace Gym Floor 

Area 2 $15.000 
Replace lunch Room --
Floor $10.000 $8.000 

1 
Central Park Clean Septic -- Paint 4 Classrooms Replace Fire Alarm 

Pre-Tank $1 .800 $3.500 Panel -
$60,000 

1 
Stevens 1 1 I Replace Gym Floor 

1 1 1 $15,000 
1 1 

MUler Jr. High Resurface Track 
$200,000 

Stewart Bldg 1 1 
- I 1 

1 
Aberdeen High School 

1 1 
Sam Benn Gym Replace Domestic 

Plumbing 
$40,000 

1 1 1 1 
Tennis Courts Paint Fence 1 1 

$3751 1 

3 



ABERDEEN SCHOOL DISTRICT NO.5 
MAINTENANCE DEPT . • FIVE YEAR PLAN 

2013·2017 

v"-
~" .(\ ~ ~., ~~ ~<o 

1<-0 ~ ~ ~ ",<> ",<> 
q 

PROJECTS BY LOCA TlON (cont.J.,;;;;. 
Stewart Field 

AHS-Horticulture 

Administration Bldg Re~lace Domestic Install Fire & Security 
Plumbing $70,000 

$40,000 

Maintenace Bldg 

Total Budgeted Amounts I $149600 I $263,975 I $153300 I $274,000 I $157 000 

4 



TO: Aberdeen School District #5 - Board and Superintendent 

FROM: Marv Townsend, Maintenance/Custodial Manager 

RE: 2013-20175 year Plan - Revision Explanations 

Our Children. DATE: October 30, 2012 
Our Sohoo/s, 

Our Future 

Page 1 

1. Stevens Roof - Main Building had repairs done in 2011 and 2012. This roof should maintain until there is a 

decision to remodel or rebuild. 

2. Administration - Roof was resealed in 2004 and is holding up well. We should be able to maintain this roof for 

a several more years. 

3. Maintenance - Roof was resealed in 2010 and is holding up well, we should be able to go several more years 
before having to replace it. 

4. Hopkins/Harbor High - We repaired this roof in 2011 and currently is not leaking. Should be able to hold off a 
few more years! 

5. A. Young - We did some repairs in 2011 and we should reevaluate this roof in 2016! 

Page 1 

* These roofs will be evaluated yearly and their conditions will be reported to Tom and David, if for some 

reason (the Weather mainly), has made a significant difference, we will continue to patch and repair as 
needed. 

1. McDermoth - Boiler had to be replaced in 2012 due to the erratic behavior of the old boiler. 

2. A. Young - Boiler will be replaced now, due to the failure of the main boiler. 

3. Due to the replacement of the McDermoth and A. Young boilers, I have moved the domestic water 

replacement for Sam Benn from 2012 to 2015. The water system in Sam Benn is old and was not upgraded 

during the construction ofthe new high school, and will eventually need to be replaced. 

Page 2 

1. A Young-Siding below windows will be replaced by maintenance to help offset costs! 

2. AJ West - Move replacement of fire panel to 2017, the system has been functioning properly, but needs to be 

replaced eventually. Replacement parts for this system in time will no longer be available. 



Page 3 

1. Central Park-

A. Field sprinkler system has been dropped, we will be able to maintain, and we have located a supply 

company for replacement parts. 

B. Replacement of the fire alarm panel has been moved from 2013 to 2015. The system is working well after 
replacing some detectors. 

2. Stevens - Replacement of the fire alarm system will happen after the decision is made on the replacement or 

remodel is made. The system is working at this time. 

3. Miller JH - Droppingthe installation ofthe sprinklers forfield 3 for the time being. 

Page 4 

1. Administration - Replacement of the heating system will be completed by maintenance in stages. 



ABERDEEN SCHOOL DISTRICT NO.5 
DISTRICT ROQFEVALUATIONREPORT 

. 2()12 
....... ... .......... 

~ ~ " ~ ~ .;. ~.f> !(~ 
~.f> ~.f> ~ ~'tf- 0° 

(J'tf- ~, ~~ ~ !(<l? 
'yO O~ 9:-~ ~ fv° G ;¢-

.,; ... 
4.<V~ ~«i_ .. 

-<:-~ 
." .- -,._- . ~-,. _ .. -. 

--.. ,-_. ~-- .. -'-:~'-- ~'" ~-'. 
........ ",' , ... , ... .-

Administration Building Roof was resealed in 2004. 2012 2016 Hypalon 

The roof is still in very good shape 

AHS - 1. Main Building New in 2007 2012 2022 Torch Down 30 yr. 

2. Sam Benn New in 2010 2012 2025 Torch Down 30 yr. 

I I 
AJ West - 1. Main Building New in 2004 2012 2019 Hypalon 

2. Annex New 1995 2012 2016 30 Year Compo 
3. Portable 2012 2016 30 Year Compo 

I I 
Alexander Young Roof Repaired in 2011 2012 2016 Torch Down 

I 
Central Park - 1. Main Building New in 2003 2012 2018 Hypalon 

2. Annex Replaced in 2008 2012 2023 Torch Down 30 yr. 

Hopkins / Harbor High Roof Repaired in 2010 2012 Every year Hypalon 

I 
Miller Jr. High - 1. Main Building New Roof in 2002 2012 2017 30 Year Compo 

-
2. Bleachers New Roof in 2003 2012 2018 30 Year Compo 

1 



ABERDEEN.SCHOOLDISTRICT NO •. ·.5 
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Robert Gray - 1. Main Building New in 2002 2012 2017 30 Year Camp. 

2. Portable 2012 2017 30 Year Camp. 

Stevens - 1. Main Building Repaired in 2011 and 2012 2012 Every Year Torch Down 
2. Annex New in 2002 2012 2017 30 Year Camp. 
3. Portable 2012 2017 30 Year Camp. 

Stewart Building New in 2002 2012 2017 Hypalon 

Stewart Field - 1. Main Entrance In Good Shape 2012 Camp/Torch Down 
2. Home Side On Going Repairs Since 2011 2012 On Going Torch Down 
3. Visitors Side In Good Shape 2012 Camp/Torch Down 

Maintenance Building Resealed in 2010 2012 2016 Torch Down 

2 



TO: Aberdeen School District #5 - Board and Superintendent 

FROM: Marv Townsend, Maintenance/Custodial Manager 

RE: Miller Track Replacement Explanations 

DATE: October 30, 2012 

Our Children, 
Our Schools, 

~~--~~~. --~--------------------------------------------------------Our Fulure 

School Board Members and Superintendent Opstad, 

Since my involvement with the Miller track in 2010, we have had to make repairs to it every summer! The 

track at Miller has been down for replacement for a good many years! The problem with the track is the layer 

under the surface, which is deteriorating more every year and causes the track surface to lift and create bubbles 

on the track surface. This leads to a safety issue for the track users. Even though the track is repaired, by the time 

track season comes, it is in need of repairs again. 

The Miller track is used for the junior high and Aberdeen High School track programs as well as PE classes from 

Miller JH and Stevens Elementary. Attached is a list oftrack materials and cost, included also is the removal ofthe 

old track materials. It does not include the asphalt repairs that would be involved, this cost could vary depending 

on what will need to be done to level out the areas that are in need of repair, and we won't really know what 

asphalt needs to be repaired until the track surface is removed. 

Thank You, 

MarvTownsend, Maintenance and Custodial Manager 

Aberdeen School District #5 



• BEYNON 
A Tarkett Sports Company 

DATE: March 26, 2012 

TO: 
EMAIL: 

Marvin Townsend 
mtownsend@asd5.org 

FROM: Gary Logsdon 

EMAIL: 
Vice President Sales 
glogsdon@beynonspo:ts.com 

RE: Miller Junior High School 

Listed below is the price for cutting and patching the track at Miller Junior High School. 
am estimating approximately 90 square yards of damaged area. 

$6,500.00 Patching 

As there are multiple surfaces on the track, I believe the old surfaces under the current 
one are rotting. We suggest removal and disposal of the existing track surfaces to the base 
asphalt and application of a new track surface. Below are budget estimates for the track 
surfaces: 

$22,000.00 

$101,000.00 

$126,000.00 

$181,000.00 

$209,000.00 

Removal and disposal 

L-2000 black latex bound SSR rubber track surface 

SSS 50 black urethane base mat track surface 

SSS 100 red urethane and EPDM rubber structural 
spray applied to the base mat 

SSS 200 sealed (impervious) base mat with the red urethane 
struchlral spray 

Attached are cut sheets for each track surface and if you have any questions, please contact 
me at 503-805-2631. 

Thank you. 
Beynol I Spolis Surfaces, Inc. 

19495 SWTETON AVENUE, TUALATIN, OREGON 970p2 0 503.691.2484 0 FAX 503.692.0491 0 
WWW.BEYNONSPORTS.COM 

.~-----------



ECONOMICAL, SOLID AND PURE THE ATLASL-2000IS AN ALL-WEATHER 

TRACK SYSTEM THAT FITS ANY BUDGET. RECYCLED RUBBER GRANULES AND ENVIRO NMENTALLY 
FRIENDLY BINDERS. 

~---o The Atlas L -2000 utilizes 
the 'rake and spray' process. 

----<> Economical SBR granules 
bound with high-grade polymer 
resin binders. 

• Cost effective 

• EnvironmentaUy friendly materials and 
installation techniques 

• No volatile solvents or inorganic compounds 

• Low maintenance 

• Proven durability 

• Latex bound track system 

I • ~::ered system can achieve any 
LCified depth 

THE ATLAS L-2000 PROVIDES A DENSE, 
UNIFORM AND SEAMLESS RUNNING TRACK 
SURFACE. 

~ATLAS 



ECONOMICAL, DURABLE, AND EASY. TO MAINTAIN THEATLASBSS 50 ISTHECOSTErFECTlVETRACK 

SURFACE SOLUTION FOR SCHOOLS AND LOCAL COMMUNITIES WHO ARE IN SEARCH or AN ALL-WEATHER TRACK SYSTEM. 

THE ATLAS BSS 50 IS A POROUS t PAVED-IN -PLACE SYSTEM, UTILIZINOA MACHINE INSTALLED BASE or 

SINGLE-COMPONENT POLYURETHANE BINDER AND SBR GRANULES, FROM RECYCLED 'fIItES. 

SBR granules are 

pavoo in plare with 
highstrmgth 

polyurethane to 
fOllll the shock 

absorlHng base mat. 

'0 D,"", I1llIUi-u," cap'bililies 
and proven longevity 

• Low maintenance 

• Delivers consistent energy return 

• Supportetl by a comprehensive warranty 

• Easy to maintain and water permeable 

• Environmentally safe and recyclable* 

GET THE TRACK SURFACE THAT GOES THE 
DISTANCE- WITHOUT GOING OVER BUDGET. 

~ATLAS 



Economical, durable and easy to maintain 
the BSS 100 is the cost effective track surface 
solution for local schools and communities 
who are in search of an all-weather track 
system. 

The BSS 100 features a porous, paved-in
place system, utilizing a machine installed 
base of single compound polyurethane binder 

GETTHETRACK 

The surface is structurally 
sprayed muLtipLe times 
with a pigmented 
singLe compound 
poLyurethane spray or the 
environmentally friendly 
8EYPUR 160 water-based 
structural spray. 

SBR rubber granuLes 
are paved in place 
by high strength 
polyurethane to form 
the shock absorbing 
base layer. 

and SBR rubber granules. The 
surface is finished with multiple 
spray applications of 100% 
soLids, pigmented polyurethane 
and EPDM granules orthe 
environmentally friendly BEYPUR 
160 water-based structural 
spray that only Beynon Sports 
Surfaces offers. 

SURFACE that goes 
the distance-without 

t. Found in entry-level edu'cational 
facilities and communities 

L Environmentally friendly 
BEYPUR 160 water-based structural 
spray available 

L Supported by a comprehensive 
five-year warranty 

L Easy to maintain and water permeable 

~nformation 
Beynon Sports Surfaces 
16 Alt Road Hunt Valley, Maryland 21030 
(410) 771-94731 www.beynonsports.com 

going over budget 

THE UlTIMATE 
SURFACE EXPERIENCE 
---- ----------



Acheive optimal performance while maximizing 
your value with the BSS 200 - a premier micro
encapsulated track system builtfor every budget 
and vitrually every level of competition. 

The BSS 200 starts with a paved-in-place base 
layer of high performance poLyurethane and SBR 
rubber gran ules. It's then coated with our two
component polyurethane sealer, making the 
surface impermeable. Pigmented EPOM granules 
and single component polyurethane structural spray 
combine to form the spray-applied top layer. The 
environmentally friendly BEYPUR 
160 water-based structural spray is r 
another option that can be applied to 
the top layer that only Beynon Sports 
Surfaces offers. 

Perfect for training or competition, 
the BSS 200 is guaranteed by a 
COll1 prehensive five-year warranty. 

La Low-maintenance 

L Water can't penetrate the 
surface and cause damage 

Environmentally friendLy BEYPUR 
L 160 water-based structural spray 

OptimaL performance whiLe 
L maximizing your value 

rrnformation 
Beynon Sports Surfaces 
16 ALt Road Hunt VaLLey, Maryland 21030 
(410) 771-94731 www.beynonsports.com 

AN IMPERMEABLE 
TRACK SYSTEM THAT 
DELIVERS ALL-WEATHER 
PERFORMANCE 

A two-component seal 
coat is applied for an 
impermeable surface. 

The bottom 

A spray-applied' 
top layer of EPOM 
granules and 
single component 
polyurethane creates 
an aU-weather 
surface, free of 
granule migration. 

layer combines 
polyurethane and SBR 
granules to achieve 
optimal comfort and 
shock absorption 

~ BEYNON' y ® IrnEULTIMATf ~ SURFACEIEXPERIENCE 
ATarkettSportsCompan 1 __________ _ 
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Aberdeen 
School District 

Our Children, 
Our Schools, 

Our Future 

Maintenance and Facilities 
200 West King Street 

Aberdeen, WA 98520 
(360) 538-2199 

FAX (360) 538·2215 
W'MY.asd5.org 

Marv Townsend 
Maintenance Manager 

Skeeter Benner 
Painter Foreman 

Bob Dalrymple 
Utility/Maintenance Worker 

Mike Gadwa 
Mechanical Foreman 

Tino Martinez 
Grounds 

Michael Pauley 
Electrical Foreman 

Roy Pauley 
Utility/Maintenance Worker 

Mike Toy 
Utility/Maintenance Worker 

Arne Wilppone 
Utility/Maintenance Worker 

This Districl is an Equal 
Opportunity Employer 

2012 SUMMER PROJECTS 

1. Roofs 

Steven's 

2. Miscellanies Projects 

McDermoth 
McDermoth 
Miller 
Central Park 
Stadium 
Stevens 
Stevens 

West Wall 
Wall by boiler rm. Repaired 
Track Repair 
Gym Floor (Replace) 
Overhang on home side repair 
Repai r wall on East side of covered play area 
Carpet several rooms 

3. Stewart Building/Field 

Stewart Field Fence 
Stewart Building 

4. Painting 

Stevens 
Robert Gray 

Outside Covered Area 
Outside Covered Area 

S. AJ West Safety and Security 

Fence Improvements 

6. Playground Repaving 

Central Park (under covered area) 

In progress 
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Aberdeen 
School District 

Our Children, 
Our Schools, 

Our Future 

Maintenance and Facilities 
200 West King Street 

Aberdeen, WA 98520 
(360)538-2199 

FAX (360) 538-2215 
www·asdS.org 

Marv Townsend 
Maintenance Manager 

Skeeter Benner 
Painter Foreman 

Bob Dalrymple 
Util ity/Maintenance Worker 

Mike Gadwa 
Mechanica l Foreman 

Tino Martinez 
Grounds 

Michael Pau ley 
Electrical Foreman 

Roy Pauley 
Utility/Maintenance Worker 

Mike Toy 
Utility/Maintenance Worker 

Arne Wflppone 
Utility/Maintenance Worker 

This Dis/rict is an Equal 
Opportunity Employer 

2012 M AINTENANCE SUMMER PROIECTS 

Electrical 

Miller freezer shut down/repairs 
Maintenance freezer shut down/repairs 
District Electrical Projects (Plug~ins, Ballasts, Surge/Protection, etc 
AHS-Move wrestling light into Sam Benn Gym From Aux Gym 
AHS-Aux gym lighting repairs 
Snug Harbor intercom improvements for safety issue 
Stevens-Outlet in storage room 

MechanicaUPlurnbing 

District wide-Air Handler and Boiler work 
Boiler and pressure vessel inspections (Stevens/Hopkins fire/water side) 
Backflow preventer inspections/repairs 
Sprinkler System Inspection/repairs 
Dist. Wide-Catch basin clean out 
District wide Air filters 
Service All AlC units in Computer rooms 
District wide Boiler tune ups/calibrations 
High school Art Room added Humidifiers 

Painting 

a. Dist. Wide- Paint/Pressure wash 
b. Dist. Wide-Restripe parking lots 

General Maintenance 

AJ West-Finish phase 2 window replacement 
Miller-Repair concrete by East entrance 
McDermoth-Repair concrete at south entrance stairs 
Stewart Bld.-reseal around the warehouse 
Dis\. Wide-Concrete repai rs (S lip/trip/fall eva luator) 
Hopkins/HH-South Wall repair (Cosmetic repairs) 
Admin. Bldg. repaired and re-surface 

Grounds 

Miller-Hydro seed pract ice field area (Holding offuntil April) 
Dis\. Wide-Grounds upkeep (On Going) 
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Aberdeen 
School District 

Our Children, 
Our Schools, 

Our Future 

Maintenance and facilities 
200 West King Street 

Aberdeen , WA 98520 
(36°1538·2199 

FAX (360) 538-2215 
www.asdS.org 

Marv Townsend 
Maintenance Manager 

Skeeter Benner 
Painter Foreman 

Bob Dalrymple 
Utility/Maintenance Worller 

Mike Gadwa 
Mechanical Foreman 

Tino Martinez 
Grounds 

Michael Pauley 
Electrical Foreman 

Roy Pauley 
Utility/Maintenance Worker 

Mike Toy 
Utility/Maintenance Worller 

Arne Wilppone 
Utility/Maintenance Worker 

This District is an Equal 
Opportunity Employer 

2012 MAINTENANCE SUMMER PROJECTS (Additional Information) 

I. AJ West 

New Fence around perimeter of the school. 
Replaced wi ndows in annex. (Phase 2) 

2. Central Park 

Replaced gym floor. 
Resurfaced the covered play area where needed. 

3. McDcrmotb 

Replaced Brick on west wall. 
Repaired and repainted the North and South Entry stairs. 
Repainted several exterior walls. 

4. Robert Gray 

Repaired rubber playground surface. 
Painted covered play area. 

5. Stevens 

Finished Roof repair. 
Replaced carpet in several classrooms. 
Painted the covered play area Walls. 

6. AHS 

Painted several classrooms. 
Installed Washer and Drier for the Food Service Kitchen. 
Leveled Cement slabs around the south end perimeter of bui lding. 
Survei llance Camera system upgrade storage system. 

7. Hopkins/Harbor High 

Sealed cracked wall s on South end of building. 
Repai red Corner of Building. 
Sealed exterior wi ndows. 

8. Stewart Building 

Enclosed building with Fence/Gates for better security. 

9. Stewart Field 

Enclosed entire fie ld for better security. 



In Closing 

Although a lot of what the Maintenance Department works on is ongoing! Summer break does 

allow for extensive repairs that we are not able to get to throughout the school year, but are necessary 

repairs to the buildings and grounds! 

There were many projects and repairs done over the summer, and some are still in the process 

of finalization . The Maintenance Department will continue to complete these projects as time and 

access allows. 

I would like to thank the maintenance crew, custodia l crew, district staff, and building staff, 

working together, we were able to successfu lly complete many of the requests and work orders 

submitted to us, prior to school starting in September. 

Sincere ly, 

Marvin Townsend 

Maintenance and Operations Manager 

Aberdeen School District #5 



A CONTRACTUAL AGREEMENT FOR PARTICIPATION AND OPERATION 
OFA 

PUPIL TRANSPORTATION COOPERATIVE 

This agreement, by and between Hoquiam School District (hereinafter referred to as "Operator") and Aberdeen 
School District, both of Grays Harbor County, Washington, (each hereinafter referred to as "Cooperative 
Districts") provides for the establishment and implementation of a cooperative transportation program. Be it 
further provided, other local school districts (hereinafter referred to as "participating districts") shall have access 
to the Cooperative for the purpose of contracting for transportation maintenance services with such districts. 
Specifically, this agreement provides the mechanism by with the Cooperative will furnish transportation services 
to both districts. Such transportation services shall include the following: 

• Driver training 
• Central purchasing 
• Vehicle maintenance and repair 
• Transportation Supervision 

It is agreed by and between the cooperative parties hereto as follows: 

1. Establishment: A Cooperative Transportation Program is established to provide safe, economical 
transportation of all public school pupils residing within the boundaries of each cooperative district and to 
facilitate improved services while avoiding unnecessary duplication of supervisory and technical staff. It 
is further desired to provide flexibility in operation, which will facilitate rapid program adjustments and 
meet emergency or special needs as they arise. 

2. Term: The term of this agreement shall begin September 1, 2012, and be on a fiscal year basis beginning 
each September 1, to be renewed annually subject to the provisions for withdrawal herein contained. 
Parties may mutually agree to modify this agreement with 30 days notice. 

3. Location: The Transportation Program will be conducted at the site currently staged. This facility is 
located at 3030 Bay Avenue, Hoquiam, Washington. 

4. Administration: It is agreed that the administration of the program shall be vested in the district housing 
the cooperative districts party hereto. The building facilities shall be under the supervision of and be 
maintained by the Hoquiam School District. 

5. Council: It is agreed that a Council will be comprised of the Superintendent/Designee from each district, 
the Business Manager from each district and the Transportation Director. The Council will meet on or 
before June 1 and upon completion of the reconciliation. Any decisions made by the council will be on 
simple majority. Notes will be taken and provided to members not in attendance. The following items 
will be discussed: 

• Quality of services provided 
• Budget 
• Costs for participating districts 
• The addition or deletion of services 
• Review of expenditures 
• Reconciliation 
• Any other matters pertaining to the cooperative that may arise 

6. Budget: The cooperative districts shall prepare a preliminary budget covering revenues and expenditures 
that need to be built into the operator district (Hoquiam's) budget priorities June 1, of each school year. 
The operator district (Hoquiam) shall prepare their budget covering the proposed operation and financing 
by August 1 of each school year. The budget shall show details of estimated expenditures and revenues 
and shall show an estimate of the net cost to each cooperative district. 
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7. Utilization: Utilization of the transportation facilities shall be on a joint participation basis and shall be 
based upon a fair and equitable program as determined by the Council. 

8. Equipment and Capital Improvements: Participating districts may, upon approval by the Council, 
provide approved equipment for the Transportation Program and be credited for that value to offset 
purchase services. Thereafter, and as it becomes necessary, equipment or capital improvements may be 
purchased to replace, supplement or add to the facilities after such expenditure is approved by the 
Council. Such purchase will be on a prorated cost basis as provided in Paragraph 10 of this agreement and 
shall become the property of the Transportation Program, managed by the Operator. No equipment will 
be removed from the transportation facilities without the consent of both cooperative districts. A complete 
capital facilities inventory will be updated at the close of each year's operation and made available to the 
Council at that time. It is further agreed that from time to time participating districts may loan or lease 
equipment to the program upon such terms and conditions as may be mutually agreed upon. 

9. Mediation: It is mutually agreed hereby that whenever an issue arises between cooperative districts 
concerning the operation of the Transportation Program, it shall be resolved in accord with the following 
procedure: 

The matter shall first be discussed with the Transportation Director, the 
administrator in charge of Transportation for cooperating districts and the 
administrator in charge of Transportation from the Hoquiam School District.. In 

the event of failure to agree at that level the matter will then be forwarded to the 
Council. If the issue is not resolved, the matter shall be submitted to the Boards of 
Directors of both school districts party to this agreement. In the event that there is 

still no agreement at this level, a conference committee shall be established to resolve 
the issue. This conference committee shall consist of one member appointed by each 
of the cooperative Boards and a member appointed by the Office of Superintendent of 
Public Instruction. The recommendations of this committee shall be binding upon both 
cooperative districts. 

10. Proration of Cost & Payment by Cooperative Districts: 

A. Bus Driver wages and benefits, vehicle collision and liability insurance, L&I Insurance for bus drivers, 
and unemployment insurance for bus drivers are the sole responsibility of each Cooperative District. 

B. Fuel, mechanic labor and parts are directly charged to the Cooperative District benefiting directly by 
the purchase whenever possible. 

C. All costs of the Transportation Program shall be prorated among the cooperative districts in the 
following manner: 

Cateaorv Hoauiam % Aberdeen % Factor Hoauiam Aberdeen 
Routes and 
Runs 33 32.00 70 68.00 X1 32.00 68.00 
#of Students 
Transported 966 41.50 1361 58.50 X2 83.00 117.00 
# Drivers-
Regular 11 42.30 15 57.70 X2 84.60 115.40 
5 year State 
Mileage 
Reports 760,711 43.00 1,009,838 57.00 X3 129.00 171.00 
Total 328.60 471.40 
Total 
Percentage 41.20% 58.80% 

1. Cost of Operations is defined to mean all direct and other costs of the Cooperative Transportation 
Program consistent with the budget approved those expenses that are directly charged to a 
cooperative or participating District. Included are expenditures related to supervision of the 
Cooperative Transportation Program, garage operation expenses (including parts not directly 
charged out to districts), utilities, mechanic labor (shop time) not directly charged out to districts, 
fuel shortage, custodial, facility insurance, facility maintenance, equipment purchases under $5,000 
per item, and billing costs. Cost of Operations is further adjusted to reflect additional income 
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derived from participating districts and other organizations in excess of actual costs in order to 
arrive at the amount to be prorated among cooperative districts at year-end reconciliation. 

2. Allocation amounts shall be recalculated annually prior to November 15. Resulting percentage 
will be retroactive to September 1. 

D. The Operator District shall bill Cooperative Districts on a monthly basis. Monthly billings will include 
the directly charged items identified in B above as well as the prorated share of Costs of Operations as 
spelled out in the allocation chart above. Monthly billings shall be in a format approved by the 
administration of each district. 

E. Invoices received by Cooperative Districts before the 10th of the month shall be paid during that 
month. A late fee of 1 percent of the unpaid balance per month will be added for payments that are 
late. 

F. A year-end reconciliation shall occur on or before November 30, unless mutually agreed to by both 
parties to extend this date to no later than December 31, that adjusts billed expenses to actual expenses. 
Additional income derived from Participating Districts or other organizations in excess of actual costs 
will be part of the reconciliation. 

G. The Operator District shall maintain detailed backup on all revenues, purchases and other expenses for 
the number of years required by statute. 

11. Cost for Participating Districts: Procedures for computing the rate charge for each participating district 
shall be adopted by the Council on an annual basis before June 1 of each school year. 

12. Withdrawal: In the event that a participating district desires to withdraw from the Cooperative the district 
desiring withdrawal shall give notice in writing to the Hoquiam School District no later than September 1 
of the fiscal year preceding withdrawal. The withdrawal shall become effective on September 1 of the next 
succeeding fiscal year. 

Reimbursements for withdrawal after 10 years will be based upon the rate in the chart above for all 
unopened supplies remaining in inventory at the date of dissolution. These reimbursements will be paid 
at the time of the final reconciliation. Land improvements and equipment purchased for the 
Transportation Program shall remain the property of the program and costs of such improvements and 
equipment shall not be included in the computation of reimbursements to a withdrawing district. 

13. Gifts: The Transportation Program may receive gifts of cash, equipment, or services from any source 
whatsoever as long as the donation falls under the Operator District Policy & Procedures. 

14. Termination: This agreement can be terminated with 30 days notice if either party fails to comply 
with the terms of the agreement and cannot resolve the issue discussed in the Mediation section of this 
agreement. If the agreement is terminated, the costs will be prorated according to section 10.C.l of 
this agreement, minus costs required to continue based upon any agreements entered into for the 
remainder of the fiscal year or until the agreement expires, which ever comes sooner. 

13. Requirement to Post: This agreement must be posted on each cooperating district's webpage and/ or 
filed with the County Auditor. 

14. Amendment: This agreement may be amended by mutual agreement of the Council. 

IN WITNESS WHEREOF, the parties have hereunto set their hands. 

HOQUIAM SCHOOL DISTRICT NO. 28 
of Grays Harbor County 

ABERDEEN SCHOOL DISTRICT NO.5 
of Grays Harbor County 
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Mike Parker 
Superintendent 

President, Board of Directors 

Date 

TomOpstad 
Superintendent 

President, Board of Directors 

Date 
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CERTIFICATED 
 
 
LEAVE OF ABSENCE: We recommend the Board approve the following certificated leave of absence: 
 
Name Location Position Effective Date 
Kathleen Graddy Harbor High School Art Teacher 10/010/12 
 
Substitute teachers: 
   Cynthia Bjore 
   Tamara Helland 
   Robyn Mitchell 
      
 

CLASSIFIED 
 
HIRES:  We recommend the Board approve the following classified hires: 
 
Name Location Position Effective Date 
Bridget Onasch Hopkins Para-educator 10/02/12 
Sarah Pendergrass Robert Gray Elementary Para-educator - 21st Century Program 10/08/12-06/20/13 
Sadie Smith Administration Building Student Worker 10/15/12-06/30/13 
 
 
LEAVE OF ABSENCE:  We recommend the Board approve the following classified leave of absence: 
 
Name Location Position Effective Date 
Deloris Anita Onasch Stevens Elementary Para-educator 10/15/12-11/15/12 
 
 
EXTRA-CURRICULAR CONTRACT:  We recommend the Board approve the following extra-curricular 
contract: 
 
Name Location Position Effective Date 
Ryan Harless Miller Jr. High School Wrestling – Assistant Coach 2012-13 
Toni Houbregs Aberdeen High School Winter  Intramurals .5 FTE 2012-13 
Toni Houbregs Aberdeen High School Spring Intramurals .5 FTE 2012-13 
Steve Reed Aberdeen High School Winter  Intramurals .5 FTE 2012-13 
Steve Reed Aberdeen High School Spring Intramurals .5 FTE 2012-13 
 
Substitutes: 
   Custodians: 
      Nathan Balderston 
      John Shay 
   Food Service Worker: 
      Mickie Mahaffy 
      Julie Mock 
   Para-educators: 
      Cheri Bednarik       
      Stacy Hinchen 
      Julie Mock 
      Donna Pearson  
      Sarah Teveliet Channel        
 
         
Board Action 11/06/12 
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